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SUBJECT NAME: Kinesiology Professional Practice and Jurisprudence

SUBJECT DESCRIPTION

The subject addresses the complexities of professional practice in health care and the legal,
professional, and regulatory frameworks that influence kinesiology practice in British Columbia and
Canada. Note: The profession of kinesiology is not regulated in British Columbia, however,
kinesiologists work alongside health professionals who are regulated.

Content includes provincial and federal legislation relevant to health care practice, including
requirements related to informed consent, record keeping, privacy, occupational health and safety,
professional and business licensing, and marketing and advertising.

The subject examines the relationship between professional standards, legislation, and the ethical
principles that underpin professional conduct and decision-making. Content also explores the
expectations and demands of the Canadian health care environment, including collaboration,
interprofessional practice, professional accountability, and the delivery of safe, ethical, and client-
centred care.

CONTENT COVERED

e The importance of standards of practice in the delivery of safe, effective, and ethical health
care services.

e Ethical principles and ethical decision-making in health care practice.

e Principles of client-centred care.

e The principles, practices, and role of communication and record keeping in the delivery and
continuity of clientcare.

e The principles and practices of collaboration and teamwork in the delivery and continuity of
client care.

¢ Professional accountability and responsibility in kinesiology practice.

e Jurisprudence, including Canadian and BC legislation relevant to the provision of health care
services:

o The role of the kinesiologist in maintaining client health and safety, including infection

prevention and control measures

Privacy, confidentiality, and record keeping requirements

Informed consent and informed refusal

Restricted acts/activities and delegation

Professional licensing (with BCAK), business licensing, and business practices
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COMPETENCY INDICATORS
Standards of Practice
1. Describe the key principles that guide a Kinesiologist’s practice, including standards of
practice, Code of Ethics, scope of practice, competency profiles, and maintenance of
continuing competency requirements.
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2. Identify and explain the standards of practice that comprise professional accountability in
clinical and non-clinical practice settings, such as confidentiality, competence, record
keeping, professional conduct, and conflicts of interest.

3. Understand the difference between incompetence and incapacity and explain their
implications for professional practice.

4. Describe and explain infamous conduct (also known as professional misconduct).

Ethical Principles
5. Understand and employ societal-based ethical principles across all practice settings.

6. Maintain a professional image that reflects positively on the profession.

7. Maintain ethical and transparent fees, billing, and marketing practices that comply with
applicable legislation, standards, and professional expectations.

8. Act openly, in the best interests of the client, and provide justification for recommendations
related to assessment and treatment options.

9. Assume an active role in information sharing and knowledge translation to support
evidence-informed practice.

10.Engage in personal and professional development activities to support career growth and
maintain professional competence.

11.Maintain appropriate professional boundaries where a client-practitioner therapeutic
relationship exists or is reasonably considered to continue to exist.

Client Centred Care
12.Complete a preliminary point-of-care risk assessment (PCRA) prior to each client interaction
or activity.

13. Utilize proven and effective risk management strategies and infection prevention and control
measures to support client and practitioner safety.

14.Explain the concepts of direct access, independent practice, client-centred care, informed
consent, cultural competence, and their implications for kinesiology practice.

15.Act in the best interest of the client through collaboration, and respecting their rights,
decisions, values, and individuality.

16. Adhere to evidence-informed guidelines, protocols, and policies when conducting
assessments and prescribing exercise or other treatment modalities.

17.Develop follow-up and discharge plans in collaboration with the client and other relevant
stakeholders.



L British Columbia Association of

= Kinesiologists

18. Educate clients on the availability of services and resources to support continuity of care
and transition back to the community.

19. Assess the need for accessible services and delivery strategies, and develop and implement
appropriate strategies or accommodations while adhering to relevant legislation and
professional requirements.

20. Evaluate the effectiveness of the care plan and identify alternative approaches that are most
likely to improve outcomes.

21.0btain the client’s informed consent before implementing a plan intended to maintain, alter,
or improve function and/or ability by communicating the purpose, risks, benefits,
disadvantages, alternatives, and costs associated with the proposed plan of care.

22.Seek and utilize regular client feedback and outcome evaluation to support continuous
quality improvement, practice competency, professional development, and positive client
outcomes.

Communication and Record Keeping
23.Communicate clearly, concisely, comprehensively, accurately, and using appropriate
grammar, spelling, and professional language.

24.Assess and adapt communication strategies to meet the needs of individual clients and
special populations.

25. Identify barriers to effective communication and adapt messaging and methods of delivery to
meet the needs of the intended audience.

26. Accurately document client information, ensuring records are legible and maintained in either
of Canada’s official languages (English or French).

27 .Verify the accuracy of verbal, written, and electronic communications.
28. Identify circumstances in which it is necessary to involve a client’s legal representative or
substitute decision maker to obtain informed consent, including when the client lacks the

capacity to understand information or make informed decisions.

29.Document the informed consent process and the client’s understanding of the information
provided, including if consent was obtained, refused, or withdrawn.

30. Obtain and document the client's consent when involving support personnel in the delivery
of client care, where applicable.

31.Record any delegation of a restricted act received from another health care practitioner,
including any specific instructions related to the delegation, acceptance, or declination of the
delegation, and the name, date, and designation of the person delegating the restricted act.

32.Maintain clear, accurate, and comprehensive records of all client encounters,
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recommendations, and plans to support continuity of client care and demonstrate
professional accountability.

33.Document critical incidents, adverse events, and errors as part of quality assurance and
continuous improvement processes.

34.Review documentation for accuracy and completeness prior to signing or initialing a record
entry or report, and before closing a client record.

35.Maintain confidentiality and security in the collection, use, storage, disclosure, and disposal
of personal information.

Collaboration and Teamwork

36.Describe interprofessional practice and explain the key competencies required to work
effectively within a health care team setting.

37.Understand the role of the kinesiologist in the interdisciplinary (interprofessional) practice
setting.

38.Demonstrate effective, appropriate, and timely consultation with colleagues, subject matter
experts, and other relevant individuals.

39.Inform the referral source and other relevant parties when unable to perform a requested
act, procedure, or service.

40. Collaborate with others when the required knowledge, skill, or judgment exceeds one’s own
competence.

41.Promote interprofessional collaboration when engaging in decision making, problem solving,
and conflict resolution.

42.Understand and support the roles, responsibilities, and full scope of practice of team
members.

43.Develop partnerships based on respect for the unique and shared competencies of each
team member.

44.Demonstrate an understanding of the roles and approved responsibilities of support
personnel and students.

45, Assign tasks in accordance with an individual’s personal sphere of competence and the
organization's policies.

46.Assess and identify the need for collaboration to promote congruence of interests, priorities,
and goals among clients, interprofessional team members, and other relevant stakeholders.

47.Educate employers, relevant stakeholders, and the public about the role of the kinesiologist
and the potential benefits of kinesiology services.



L British Columbia Association of

= Kinesiologists

48.Foster an environment that enables and supports team members to openly communicate
additional or alternative care perspectives.

49.Manage differences, misunderstandings, limitations, and factors that may contribute to
interprofessional conflict in an effective, respectful, and professional manner.

Professional Accountability

50.Recognize opportunities to enhance professional accountability and take appropriate action
to support client-centred care, cultural competence, and appropriate professional
boundaries within the practitioner-client relationship.

51.Demonstrate the ability to identify the knowledge, skill, and judgment required to provide
appropriate client services and perform only those procedures that are within the
kinesiologist’s personal sphere of competence.

52.1dentify and inform the client when an activity falls outside the profession’s scope of
practice, the kinesiologist’s personal sphere of competence, is restricted by legislation, or
requires authorization through delegation, including any competency requirements
associated with performing the activity.

53.Respect the client's cultural beliefs, values, and privacy throughout all stages of service
delivery, including discharge.

54. Recognize limitations for treatment within the scope of practice and make appropriate
referrals to other health professionals when required, including determining the urgency of the
referral.

55. Regularly evaluate the client care plan and/or exercise prescription plan to ensure
progressions and modifications align with the client’s presentation, goals, and lived experience,
where appropriate.

56.Demonstrate situational awareness and recognize when kinesiology service(s) should be
modified, limited, or discontinued in the best interests of the client, including notifying the client
and relevant stakeholders.

57.Comply with the terms and conditions of the service agreement with treatment funders.

58. Accept responsibility and accountability for professional actions, decisions, and their
outcomes.

59.Practise in a manner that respects diversity, equity, and inclusion, and avoids discriminatory
or prejudicial treatment of individuals, groups, or populations.

60.Recognize, manage, and disclose real, potential, and perceived conflicts of interest.

61.ldentify and manage conflicts between professional obligations and organizational policies.
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62.Manage dual practice by maintaining appropriate separation between kinesiology practice
and other professional roles, and avoid representing oneself as a kinesiologist when
performing activities outside the scope of practice or while working in another capacity (e.g.
as a support worker or assistant) under the supervision of a different health professional.

63. Accurately and consistently communicate professional titles, credentials, and designations.

64.Proactively implement policies, procedures, and safeguards to minimize risks related to privacy
and confidentiality breaches.

65. Recognize warning signs of actual or potential boundary crossings and take appropriate action
to prevent, manage, or resolve boundary concerns.

66. Recognize and appropriately manage real or perceived power imbalances between the
kinesiologist and clients, staff, or students.

67.Demonstrate effective problem-solving, critical thinking, and professional judgment.
68. Demonstrate insight into personal strengths, expertise, limitations, and learning needs.

69. Analyze and synthesize information consistently, and identify new information, patterns, and
findings relevant to delivering client care.

70. Integrate relevant information with previous learning, professional experience, current
evidence, and applicable practice models.

71.Optimize productivity through efficient practices and responsible resource utilization, without
compromising client safety or service quality.

72.Lead and/or participate in quality assurance and quality improvement initiatives.

73.Engage in knowledge transfer and knowledge sharing activities that support improvements
in practice.

74.Maintain ethical, transparent, and professional financial practices.

75. Acknowledge and respect the opinions, creativity, values, beliefs, and perspectives of
others.

76. |dentify opportunities for shared goals, mutual benefit, and collaborative success.

77.Anticipate potential negative outcomes and take responsibility for managing associated
risks.

78.Build rapport and trust within professional relationships, while maintaining appropriate
professional boundaries.
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79. Identify health and safety risks in the work environment and take appropriate steps to manage
or mitigate those risks.

Jurisprudence
80. Define jurisprudence and demonstrate knowledge of the legislation governing informed
consent, privacy, confidentiality, health and safety, and infection prevention and control.

81.Explain the respective roles of the federal and provincial governments in the funding,
organization, and delivery of health care across Canada.

82. Describe the settings in which kinesiologists work, their role within the continuum of care in
Canada, and how scope of practice may differ among provincial and territorial jurisdictions.

83.Understand the roles of health profession regulatory colleges and professional associations
and their relevance to the practice of kinesiology in Canada.

84.Understand and explain the legal responsibilities and obligations of a kinesiologist practising
in Canada.

85.Understand, compare, and contrast jurisdictions in which kinesiology is regulated with those
in which it is not regulated, and explain the implications for professional practice.

86.Demonstrate understanding of the actions required when a client lacks the capacity to
provide informed consent, including the role of a client representative and the hierarchy of
alternative or substitute decision-makers.

87.Demonstrate an understanding of the circumstances under which a restricted act/activity
may be performed under delegation or without specific authorization, in accordance with
applicable legislation.

88.Recognize and report situations of suspected child or elder abuse in accordance with
applicable legislation and reporting requirements.

89. Understand the requirements and limitations governing the collection, storage, use,
disclosure, retention, and secure destruction of personal information.

90. Demonstrate an understanding of the circumstances under which personal information may be
withheld and/or disclosed without client consent.

91. Act to ensure organizational policies align with professional obligations, applicable legislation,
and regulatory or association requirements.
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